
®

With a decade of experience in HR professional services, Jeana is a dedicated HR Manager
with proven expertise in driving business results and delivering exceptional client service.
Known for her commitment to enhancing organizational effectiveness, she brings
extensive experience across benets administration, employee engagement, and talent
acquisition.

Jeana excels in managing open enrollment processes, educating employees on their
options, and overseeing administration and vendor partnerships to ensure seamless
implementation. She is also highly skilled in Employee Engagement, where she supports
organizations in building robust health, wellness, and inclusivity programs that foster a
positive workplace culture.

Her Talent Acquisition experience includes recruiting, hiring, onboarding, and nurturing
relationship pipelines to attract and retain top talent. With a strategic, people-focused
approach, Jeana is dedicated to aligning HR practices with business objectives and helping
clients create engaged, resilient, and high-performing teams. 

Benefits 

Employee Engagement 

growthoperators.com

EDUCATION

Bachelors Degree in Human
Resources Management
St. Cloud State University 

EXPERIENCE

HR Manager 
Visitation School 

HR Partner 
PowerObjects

HR & Recruiting Coordinator 
PowerObjects

STRENGTHS

Relationship Building 
Process Improvement and
Documentation 
Talent Acquisition & Onboarding 
Relationship Building 
Flexible/Adaptive 

Jeana Popp
Manager

651.387.8279 
jeana.popp@growthoperators.com 
https://www.linkedin.com/in/jeana-popp-bb830265/

AREAS OF EXPERTISE

INDUSTRY EXPERIENCE

Education
Software

Non-Profit 
Telecommunications

Open enrollment, employee education, administration, vendor management, and
implementation. 

Assist organizations with health, wellness, team building, and inclusivity. 

HR Practice

Communication

Talent Acquisition 
Recruiting, hiring, onboarding, and building relationship pipelines. 

Talent Sourcing Specialist 
POPP Communications 


