
®

Whitney recognizes that HR goes beyond policy and compliance – it also means ensuring
companies have an engaged and productive workforce. With 8 years of experience in
growing small companies, Whitney has a passion for being the glue that holds the
employee and employer relationship together through strong leadership, trust, and
commitment. Whitney is excited to help clients build and maintain their HR departments by
using her talent acquisition, onboarding, compensation, benefits, and employee relations
skills! 

Benefits 

Compensation

EDUCATION

BA, Human Resource Management
Concordia University, St. Paul 

EXPERIENCE

Human Resources Manager

STRENGTHS

Communication 

Whitney Donohue
Manager

612.247.5654
whitney.donohue@growthoperators.com 

AREAS OF EXPERTISE

INDUSTRY EXPERIENCE

SaaS 
Agriculture

Food Services 

Deftly manages all benefits processes: new program implementation, efficient open
enrollments, employee benefits education & ongoing administration. 

Ensures clients have the data they need to offer competitive pay by deep diving into current
market compensation data analytics. 

Collaboration 
Adaptability 
Positivity 

Human Resources Manager 

Payroll
Delivered accurate and timely payroll in multiple industries using various payroll systems. 

https://www.linkedin.com/in/whitney-donohue-shrm-cp-8b541945/

Natalis Counseling and Psychology
Services 

The Evanston Group 

Human Resources Generalist 
Conservis Corp. 

Learner

HR Practice

Manufacturing 
Non-Profit 

growthoperators.com

Healthcare

Relationship Building 

https://www.linkedin.com/in/whitney-donohue-shrm-cp-8b541945/

